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Although the concept of public service modernization has been given a great deal of coverage in recent times, it is not a new concept. Whilst it appears that modernization of public services in the UK may have led the field, it is clear that similar and related effects are being experienced globally. The gendered and ethnicised nature of public sector workforces worldwide mean that the equality impact is quickly felt when restructuring takes place. In the UK early influential research on equality was contextualised in the public sector. Outside of the UK, research continues to indicate that the transition of central and eastern European countries into market economies has led to cuts in public services and privatisations that have adversely impacted on gender equality. Research has also highlighted the plight of women health and care workers in developing countries who, faced with chronic under-investment in welfare services, are forced into migration to richer developed countries where they often encounter further gender and race discrimination. Evidence suggests that both indigenous and migrant public sector workforces have experienced modernization as the degradation and casualisation of their terms and conditions of employment with a particular impact on women and ethnic minority groups. At the same time, beginning in the developing countries and moving to Europe, Canada, New Zealand and Australia, equality practitioners and policy researchers have been debating the pros and cons of a gender mainstreaming approach to public policy. Alongside leading legal cases of discrimination in the workplace, such approaches continue to be pioneered by public sector workers and their trade unions as restructuring and modernization create new legal precedents. Modernization and its gendered impact continue to mean that equality in public sectors worldwide is worthy of academic scrutiny. Following a popular and successful conference stream at Gender, Work and Organization 2007 we call for papers that continue and develop the influential debates on equality in the public sector in this special issue of the journal. Papers are sought to address the following themes:

Gender equality, modernization and the State as employer

Gender equality, work and the provision of welfare services

Modernizing terms and conditions of public sector workers

Modernization and emotional labour in public services

Managing equality and diversity in the public services

Trade unions and equality in public services

Gender, international recruitment and migration of public service workers

The role of public service employment in equality legislation and case law

International comparisons of gender equality in public service employment

Gender mainstreaming as a form of public sector modernization

Manuscripts should be submitted online at http://mc.manuscriptcentral.com/gwo by 30th November 2008. NB: Give the full title of the special issue to which you are submitting your paper. 

Full instructions and support are available on the site and a user ID and password can be obtained on the first visit. Support can be contacted by phone (+1 434 817 2040 ext. 167) Monday-Friday, or at http://mcv3support.custhelp.com. When a revision of the article has been requested, it should also be resubmitted online. All authors should be shown and author's full contact details must be printed on a separate sheet and the author/s should not be identified anywhere else in the article. Author guidelines can be found on the journal homepage at: http://www.blackwellpublishing.com/submit.asp?ref=0968-6673&site=1

[image: image1][image: image2][image: image3]
